
ABOUT US 

Proudly operated by High Peak Theatre Trust, Buxton Opera House is an award-winning 
arts charity. More than our magnificent heritage buildings, we are the vibrant cultural 
heartbeat in the High Peak.

At Buxton Opera House, we stand for entertainment, community and heritage. Driven by 
creativity, our mission is to ignite a thriving, artistic community building inspiring 
opportunities with and for our audiences and creating internationally renowned theatre 
experiences that impact locally and globally. 

With two venues (Buxton Opera House and the Pavilion Arts Centre) and over 450 shows 
annually, we bring world-class live entertainment to our communities. We produce and 
co-produce original work, from bold new writing to beloved classics, staged in Buxton and 
beyond.

As a charity, we exist to spark creativity and we are home to more than just fantastic 
entertainment. We’re a creative hub for artists, educators, volunteers, and makers. 
Through our Buxton Opera House Creates programme, we spark creativity and support 
lifelong learning, helping people of all ages discover new skills, passions, and confidence.

Some of our community projects include four term-time Young Company groups, our 
community productions, Outdoor Opera House (our programme of events connecting 
creativity with nature), ABC Singing Club (supporting anyone affected by cancer), Satellite 
Opera House (our in-school residency and play in a day programme), our award-winning 
work experience project and much more!
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We want to:

• Inspire and equip younger people to develop and showcase their talents both on

stage and behind; and become the arts professionals of the future.

• Ensure all our communities are connected by creativity, to support wellbeing and

help reduce social isolation.

OUR BRAND-NEW YOUTH BOARD 

The brand-new Buxton Opera House Youth Board is an exciting opportunity for anyone 
who has a clear love for performing and/or has a connection to our theatres. We want a 
board filled with dynamic, hardworking and creative young individuals, who are ready to 
speak up about things that are important to younger generations and to push for change 
within the theatre industry.  

The Youth Board will meet on the third Tuesday evening of every month, with more 
sessions added when required. This is a chance for the Youth Board to discuss different 
matters and will share their opinions about things that are happening in our theatres. 
They will have a voice that will be shared throughout the organisation.  

ROLE OF CHAIR OF THE YOUTH BOARD 

Once selected, the group will have the chance to apply for the role of Chair of the Youth 
Board.  The Chair will lead the meeting alongside a member of the Learning and 
Engagement team and ensure the Youth Board is effective in their discussions around the 
table and with the organisation. They will advocate the youth voice and their ideas to 
others within the organisation. They will serve as Chair for 18 months, with the 
opportunity to re-apply if they would like to continue.  

THE ROLE OF THE BOARD OF TRUSTEES

The Board of Non-Executive Directors is made up of a range of professionals from diverse 
backgrounds. Working in partnership with the Chief Executive, Trustees set the strategic 
direction for the organisation and ensure that its goals are fully aligned with the Opera 
House’s vision. Trustees provide expert knowledge and guidance on governance, finance, 
management, business planning and the arts and charity sectors. The Board normally 
meets four times a year. There is a Finance, Audit & Risk Committee, a Remuneration 
Committee, a Fundraising Committee and a Nominations Committee. These sub-
committees report to the main Board to assist its decision-making.



OUR MAIN AIMS 

Voice 
A forum for young people who have an interest in the arts, either as a future career path 
or someone who loves going to the theatre. A chance for them to voice opinions that are 
important to their age group and discover how we can make our theatres a welcoming 
space for the next generation. They will become a voice for the theatres' ethos and 

projects, generating an ownership over their creative hub. 

Participation 

To develop ideas about how we can engage the younger generation and make them an 

integral part of the day to day running of our theatres. To have an active involvement in 

the planning and delivery of Learning and Engagement activities, including budgeting, 

fundraising and working on strategies to keep events running in the future. 

Opportunity and Experience 

To offer a diverse group of young people various opportunities within the organisation 

and give them experience exploring different departments and developing new skills. 

KEY TASKS AND RESPONSIBILITIES: 

• To attend monthly meetings.

• Take an active role in discussions within the board.

• To put forward ideas that fall into our mission to inspire younger people to develop 

and showcase their talents and ensure all our communities are connected by 

creativity.

• To work and learn with/from various departments within the organisation.

• To plan events that will engage the younger generation in Buxton, learning how to 
put together a proposal.

• Working with our development team on fundraising projects. 

PERSONAL DEVELOPMENT 

Each member of the youth board will work with the Learning and Engagement team to 

put together a development plan to work towards during their tenure. This will take into 
account personal interests, and what skills they can gain to use in the industry or 
transfer into other pathways. There will also be opportunities to network with industry 
professionals.

BENEFITS FOR OUR YOUTH BOARD 

• Complimentary tickets to see our Created in Buxton productions.

• Invitations to pre-show events.

• Attending dress and technical rehearsals for Buxton Opera House produced 
shows.

• Networking opportunities with industry professionals. 



COMMITMENT REQUIRED 

• The Youth Board will attend a meeting once a month on a Tuesday evening.

• The chair of the Youth Board will be required to prepare an agenda and topics of 
discussion with a member of the Learning and Engagement prior to the meeting.

• The members will be expected to look over the agenda before the meeting and 
come prepared with their thoughts on the subjects.

• The Youth Board will be required to attend events they plan. 

PERSON SPECIFICATION 

A successful candidate needs to be someone who is/has:

• Enthusiasm about theatre and the arts, whether that be looking to work in the 
industry or an avid theatre goer.

• Connection to Buxton Opera House in some way, whether that be living locally to 
our theatres or having taken part in a project of ours.

• A team player, willing to listen to and work with other young people and their 
ideas.

• Self – motivation and the ability to speak up in meetings.

• A commitment to the board and attending monthly meetings, and any others when 
needed.

• Willingness to learn from industry professionals and other young people.

• Creative ideas to engage young people. 



If you are interested in applying for Buxton Opera House Youth Board, please fill in the 

form linked below.  

Buxton Opera House - Youth Board Application Form 

We are open to receiving applications in a way that is best for you, whether that be via 

this form, a video application or audio file. (get creative!) If you would prefer to apply in 

a different format, we would appreciate if you could fill out Section one of the form 

(Personal Information), and send your application to nforster@boh.org.uk. 

If you have any questions, please contact Niamh, nforster@boh.org.uk

https://forms.office.com/e/8nrgyr8Bpx
mailto:nforster@boh.org.uk



